
 
 

OUR COMMITMENT TO ABORIGINAL AND TORRES STRAIT ISLANDER PEOPLE 

 

We, FGP Moreton  I nc., m a ke th is com m itm ent , in  the sp irit  o f  reconcilia t ion , to  deliver a sp ira t iona l educa t iona l a nd  socia l o u tcom es f or Aborigina l peoples a nd 

Torres St ra it  I sla nder peoples.  As Ea rly  Educa t ion  Prov iders we ha ve a  responsib il ity  to  develo p  a  genuine understa nd ing of  our h isto ry  a nd  it s la st ing im pa ct  on  

Aborigina l peoples a nd  Torres St ra it  I sla nder peoples. Our Orga nisa t ion  im plem ents po licies a nd  procedures in  line with  curre n t  la ws a nd  regu la t ions,  however, we  

a lso  understa nd  tha t  som e a spects o f  Aborigina l cu ltu re do  no t  a lwa ys a lign  a nd  so  we com m it  to  work  to  b ridge these cu ltu ra l ga ps with  understa nd ing, r espec t  

a nd  em pa thy .  

This document commits our entire workf orce (Management , Staf f , Volunteers) to  del iver this commitment statement . 

 

 

This document commits our organisation to: 

• value Aboriginal and Torres Strait Islander peoples’ cultures and 

histories 

• provide opportunities for Aboriginal people and Torres Strait Islander 

peoples to thrive in their early years 

• value, include and support Aboriginal employees and Torres Strait 

Islander employees in our workplaces 

• work with each community to understand their unique knowledge and 

interests. 

 

 

Measure and Review: 

Activities designed to achieve these commitments and aspirations will be 

embedded throughout each Childcare Centre’s Quality Improvement 

Plan, Reconciliation Action Plan and Strategic Inclusion Plan.  

We will achieve this by: 

Building Relationships with Community by maintaining a respectful relationship with key community members and 

community elders. We will seek guidance and permission where necessary in aspects of learning and community 

participation.  

Taking action against Racism by challenging inequities in our policies and practices. FGP Moreton Inc. has a zero 

tolerance for racism and bias and take an active stance in the community regarding respect for different cultures.  

Increasing Cultural Competence of staff  to overcome personal bias and to gain a greater understanding of how to 

include cultural perspectives in programming and planning.  

Acknowledging traditional custodians of land and waterways. Acknowledgment of Country will be recognized at all 

meetings by both adults and children. Local Elders and Community Representatives are to be invited to Welcome to 

Country at special events.  

Teaching young children about Reconciliation, Annual Cultural events and Current Affairs/ Issues . Aboriginal and 

Torres Strait Islander resources are to be available to the children throughout their day and flags are displayed in all 

childcare centres. Where possible, resources from genuine indigenous artists and businesses will be sourced. 

Celebrating and drawing upon the diversity that exists within Aboriginal peoples and Torres Strait Islander peoples.  

Ensuring our workplaces value the culture, skills and knowledge of all staff, families and community members. 

Preserving and promoting culture and language through our early years services engagement with community. 

 
“Reconciliation is the responsibility of all Australians. Reconciliation concerns both Indigenous and non-indigenous Australians- we are bound to each others fate. In order to achieve reconciliation we must heal together- Reconciliation is 

everyone’s responsibility.”                                                                                                                                                                                                                                                                    Tom Calma, Australian Human Rights Commission, 2005                                                                                                               
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